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The Pima County Community College District (“College”) promotes a safe 
environment for its employees, students, and visitors.  The College is committed to 
maintaining an environment free from violence, threats of violence, harassment, 
intimidation, and other disruptive behaviors. The College provides training, 
education, and resources to promote a safe environment and to help prevent 
instances of workplace violence. 
 
The College will not tolerate violence, threats, harassment, intimidation, or any 
other disruptive behaviors, including, but not limited to, statements in any medium 
which carry an expressed or implied intent to cause harm to a person or property at 
any College facility or College-sponsored event. It is the responsibility of every 
employee, student, and visitor to the College to report any occurrence of such 
conduct.  The College will investigate all reports and deal with any violations in 
accordance with the applicable College policies and procedures. When appropriate, 
the College may also report instances of violence, threats, harassment, intimidation 
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and/or other disruptive behavior to legal authorities, as appropriate, for criminal 
prosecution. 
 
 


